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LEARNING OUTCOMES

LEARNING OUTCOMES

1. Articulate research problems, potentials, and limits with respect
to theory, knowledge, or practice within the study of educational
leadership.

2. Formulate ideas, concepts, designs, and/or techniques beyond the
boundaries of knowledge within the study of educational leadership.

3. Create research or scholarship that makes a substantive contribution
to the field of practice.

4. Demonstrate breadth within their learning experiences through
experiences and artifacts in curriculum and instruction, leadership,
personnel, and knowledge and skill development gained through field
placements.

5. Advance contributions to society in the study and practice of
educational leadership.

6. Communicate complex ideas in a clear and understandable manner.

7. Understand the role of the Superintendent as the district’s “first”
educational leader.

8. Identify and view the issues and decisions inherent in district
leadership through a social justice lens leading to the elimination of
inequity for both students and staff.

9. Explore the many roles and perspectives of the Superintendent as
educator, corporate leader and community leader.

10. Develop an understanding of the fundamental personal leadership
skills necessary to lead an organization.

11. Recognize the impact that local, state, national and international
events/trends (both actual and perceived) have on the office of the
Superintendent.

12. Recognize the difference between leadership and management.

Educational Leadership and Policy Analysis, EdS

1



